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Annual Report 2019 - Continuum of Services

PROGRAM OVERVIEW

Homeless women with or without children. Provide temporary housing
up to 12 months in Erie DAWN designated apartments. Case
TRADITIONAL management includes: life skills, budgeting, debt reduction/repair,

HOUSING employment search if needed, mentoring, personal goal setting.
Goal is to move participants into permanent housing with the skills to
sustain this housing.

Assisting families within Erie County maintain their permanent

HOMELESS housing fo avoid homelessness. Provide rental assistance with case
PREVENTION management to identify obstacles that are hindering participants
to maintain permanent housing.

PERMANENT Assisting women to secure permanent housing while offering stream-lined
HOUSING case management services to assure housing stability.

Educating, support and assessment services for current participants
INTERVENTION and graduates who have drug and alcohol issues or have been
impacted by drugs and alcohol.

Participants can attend classes such as: Safety Planning/Self Defense,
ENRICHMENT Trauma Based Yoga, Life Skills Training, Strengthen Communication,

ACTIVITIES Healthy Living and Family Skills Building. Community experts are brought
in to support the enrichment topics.

A mentor is a friend of Erie DAWN who offers guidance, friendship and
MENTORING > O MENEOTENS DA W v enaship
support to her assigned participant.

CASE Individualized based on the needs of each participant.
MANAGEMENT Communication is essential fo optimize the outcomes.
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Who we are:

Founded in 1995 as a shared ministry
ﬂ of the Benedictine Sisters of Erie,
Sisters of Mercy and the Sisters of St.
trie DAWN  joseph, Erie DAWN addresses the
underlying root causes of homelessness by working
with women to build assets-both tangible and
intangible- for their future. Our goal is to provide
homeless women and their children with a home
while giving them the supports, resources and tools
they need to achieve economic self-sufficiency
and permanent housing.

What we do:

* Assist families to secure and maintain
permanent housing.

* Work with families to identify obstacles that hinder
them from remaining in permanent housing.

* Promote a Culture of Health and Wellness that
includes health, housing and economic stability
that allows a family to thrive not just survive.

2019 Support
& Revenve:

County Granfs.........ccceevvenee. $57,695

Corporate/Agency
GraNtS.eeeeeiceeceeceeeeeeeee $155,846

Contributions.......cccceevevennns $183,362
Other Sources.......ovveveerveennnns $53,412

$450,315

Why it works:

Housing is the first step on the road to self-sufficiency.
Through relationships with landlords, mentors,
volunteers and various agencies the families receive
support, resources and tools they need to achieve
economic self-sufficiency and permanent housing.

2019
Expenses:

Program Services
and HousiING......ccevveveevennenen. $297,465

Management and
General Expenses................. $146,275

FuNAraising.......cceevevvevveeveenenne. $42,378
$487,114

Board of Directors July 2018 - June 2019 |

Bernadette Bell, RSM Karen Miller Maureen Dunn - Executive Director - FT
Kristen Comstock, Chair Rosemary O’Brien, SSJ Sandra Swanson - Project Manager - FT
M||| (.:h|c1n’g—Hones Mory.EIIer.w Plumb, OSB Sheila Murray — Case Manager - FT
Jill DiMattio Marci Smith s Eui Fi -
Anita Kuchcinski Ann Stephanie Stano, SSJ PhD usan Euliano ~ Finance Manager -
Elizabeth McCormick Kristin Talarico Charlotte Andersen — Administrative Assistant - PT
Michael Messina Debra Uht Chris Tombaugh — Development Director - PT
Pam Biroscak — Volunteer/Mentor Coordinator - PT
Governance: Thasia Lunger - Case Manager - PT
Sr. Mary Herrmann, SSJ Sr. Anne Wambach, OSB

Sr. JoAnne Coureen, RSM
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